
 
 

 

Statement 
 

FOR IMMEDIATE RELEASE 

September 21, 2016 
 
 

Ottawa, ON – The Agriculture and Agri-Food Labour Task Force thanks the Parliamentary Standing Committee on Human 
Resources, Skills and Social Development and the Status of Persons with Disabilities (HUMA) for its valuable input and its 
prudent middle-ground approach in its Temporary Foreign Worker Program (TFWP) Report.  Many of the agriculture and 
agri-food industry’s ongoing critical issues and concerns were recognized with recommendations that will help farmers and 
processors.   

The Parliamentary HUMA Report indicates that overall numbers of approved Labour Market Impact Assessments (LMIA) for 
the TFWP have fallen to 90,000 with agriculture workers now making up the majority of the program.  Research by the 
Canadian Agricultural Human Resource Council (CAHRC) has shown that primary agriculture has seen the labour gap double 
in the last 10 years to approximately 60,000 and by 2025 it is expected to reach 114,000. Meat and seafood processors are 
also encountering critical shortages. The HUMA Committee Report acknowledged agriculture and agri-food’s unique 
workforce issues stating, “The labour gap that exists in the agriculture and agri-food industry, despite significant recruitment 
and retention efforts … is due to the rural locations where the industry operates as well as to the seasonal, physical and 
strenuous nature of the work that is required.” 

The HUMA Committee Report recommends: “Employment and Social Development Canada appropriately restructure the 
Temporary Foreign Worker Program such that it achieves better overall economic and social benefit for Canadians and 
program participants. That Employment and Social Development Canada re-establish the Temporary Foreign Worker 
Program into more specific program areas and streams that adequately reflect the realities of labour market needs in 

Canada,” (HUMA Recommendation 6).   
 
This HUMA Committee recommendations support the Labour Task Force’s Canadian Agriculture and Agri-Food Workforce 

Program (WAP).  The national Labour Task Force (LTF) is comprised of industry representatives from every aspect of the 
agriculture and agri-food value chain including seafood. The WAP proposal created by LTF calls for fairness, allowing an 
immigration pathway to permanency for agriculture and agri-food workers, along with common sense fixes to programming 
for farmers, agricultural workers, primary processors and Canadian consumers. 
 
Other HUMA Committee Recommendations align with the LTF’s recommendations including: 

• Removal of the Cumulative Duration Rule, (HUMA Recommendation 18); 

• Adjustment of the Agri-Food Cap (i.e. Meat, Seafood, Fruit and Vegetable Primary Processing) that is responsive to 
regional and sector Labour Market Information, (HUMA Recommendation 12); 

• Review the Labour Market Impact Assessment application process including visa processing, with a view to 
increasing speed and efficiency, (HUMA Recommendation 2); 

• Better interdepartmental and federal-provincial information sharing, (HUMA Recommendation 17). 
 

The trusted employer classification recommended by the HUMA Committee could reduce LMIA delays for those that have 
demonstrated trustworthiness. The need to broaden the National Commodity List was also acknowledged by the HUMA 
Committee which has been a long standing request of the LTF and the agriculture industry.  (The National Commodity List 
specifies the agricultural commodities permitted to hire Temporary Foreign Workers for a maximum period of 24 months 
when Canadian and permanent residents are not available.) The Labour Task Force stresses the importance of 
Recommendation 17, because interdepartmental cooperation and communications is key to the successful implementation 
of these measures. 
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 The Seasonal Agriculture Worker Program (SAWP) is celebrating its 50
th

 anniversary this year. The SAWP was established to 
assist farmers with seasonal labour shortages helping Canadian farmers provide fresh food such as honey, vegetables and 
fruit for Canadian consumers. The SAWP program has a long established compliance regime and protections for workers 
that include regulated wages and housing. (The TFWP’s Agriculture Stream also includes these same protections for 
workers.) The SAWP is supported by strong bilateral relationships between partnering countries that include ongoing and 
regular review. The LTF is disappointed that SAWP farmers and experts were not included as witnesses before the HUMA 
Committee. These witnesses could have provided valuable insight and clarification regarding current agricultural 
programming and ways to continue to improve and address issues moving forward. 
 
The HUMA Recommendation 1, to “extend work permits for caregivers in the low-wage stream from one to two years,” is 
aligned with the Canadian Agriculture and Agri-Food Workforce Program recommendation which agri-food employers such 
as meat processors are requesting in order to provide a fair Pathway to Permanency for workers.  One-year work permits 
are not long enough for these crucial and valued workers to transition with required language training and other 
prerequisites. This very short duration is inconsistent with the overarching desire of workers, employers, and Canadian 
society to strengthen the Pathway to Permanency. It increases anxiety for workers and employers and it also increases visa 
and LMIA processing delays. The Pathway to Permanency for workers would be greatly enhanced and streamlined if the two 
year work permit was reinstated for primary processing operations such as meat processors. 
 
As a major stakeholder in the TFWP, the Agriculture and Agri-Food industry looks forward to working with Employment and 
Social Development Canada, to develop fair monitoring and enforcement parameters and better communication with the 
industry regarding programming changes.  
 
The LTF is also interested in working collaboratively with Government in the future to implement the long term 
recommendations, many of which were also supported in the Parliamentary HUMA Report: 

• Develop a Jobs Resource Centre for industry; 

• Develop a Growing the AgriWorkforce Career Initiative and tools for industry; 

• Develop a Training Resource Centre; 

• Align training with industry needs; and 

• Increase investment in HR management and training for agriculture and agri-food workers. 
 
The Labour Task Force looks forward to the federal government’s response on the TFWP and immigration as it is eager to 
roll up its sleeves and work collaboratively on the Canadian Agriculture and Agri-Food Workforce Action Plan solutions which 
are aligned with the HUMA Committee Report. 
  
To arrange for industry comments please contact representatives at their email below or call 613-745-7457 ext. 226. 

• Mark Wales, Agriculture Labour Task Force Co-Chair, Ontario farmer, and Chair of the Canadian Agricultural Human Resource 
Council Chair (walesfarm@hotmail.com)  

• Mark Chambers, Agri-Food Labour Task Force Co-Chair, manager for Sunterra, a family-owned, full value chain hog farm 
(mark.chambers@sunterrafarms.ca) 

• Ron Bonnett, Ontario farmer, Canadian Federation of Agriculture President (Scott@canadian-farmers.ca) 

• Ron Davidson, Director, International Trade, Government and Media Relations,  Canadian Meat Council  (Ron@cmc-cvc.com ) 

• Ken Forth, Ontario farmer, President, Foreign Agricultural Resource Management Services (ken@fco.on.ca ) 

• Rod Scarlett, Executive Director, Canadian Honey Council (rod.scarlett@shaw.ca ) 

• Kenton Possberg, Saskatchewan grain farmer, Western Canadian Wheat Growers (pgf@sasktel.net) 

• Jerry Amirault, Lobster Processors Association of NB &NS (jerry@jerryamirault.ca) 

• Ryan Koeslag, Executive VP, Mushrooms Canada (ryan@mushrooms.ca) 

• Doug Chorney, Manitoba farmer, Workplace & Employment Committee Chair for Keystone Agricultural Producers and Vice-
Chair of the Canadian Agricultural Human Resource Council (dchorney@highspeedcrow.ca) 

• Murray Porteous, Ontario farmer, National Labour Committee Chairman - Canadian Horticultural Council 
(mdp.norfolk@gmail.com) 
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For more information on the Canadian Agriculture and Agri-Food Workforce Action Plan and Program 

recommendations go to: 

 

http://www.cahrc-ccrha.ca/sites/default/files/VCRT%20Industry%20Response%20to%20Workforce%20Issues-

Final%28SIGNED%29-Eng-Infograph.pdf 

 



 
 
Backgrounder 

The Canadian Agriculture and Agri-Food Workforce Action Plan: http://www.cahrc-ccrha.ca/workforce-action-plan . The 
Agriculture and Agri-food Labour Task Force (LTF), a committee of the Canadian Agricultural Human Resource Council, is 
comprised of industry representatives from every aspect of the agricultural value chain.  The LTF works collaboratively with 
industry and government and has documented a solutions oriented Canadian Agriculture and Agri-Food Workforce Action 

Plan, a jobs and growth strategy, which includes clear short, medium and long-term recommendations that are supported 
by over 77 agricultural industry associations including the seafood industry.  The two main recommendations include 1) 
increase the supply of labour and 2) improve the knowledge and skills of agricultural workers. 
 


